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Week of November 1, 1976 
$1.68 BILLION ALLOCATED 
FOR JOB TRAINING PROGRAMS 

WASHINGTON -- Allocation of $1,686,530,427 to 445 state and local prime sponsors 
for this year's job training programs under Title I of the Comprehensive Employment and 
Training Act (CETA) was announced by Secretary of Labor W.J. Usery Jr. 

Included is $1,502,218,912 in basic funding for classroom training, on-the-job 
training, work experience, summer youth employment, vocational and remedial education, 
counseling, job placement, and transitional public service employment. 

The amount is $312,891,527 more than the $1,189,327,385 announced in June in 
the form of planning estimates for Fiscal Year 1977, which began Oct. 1. 

The new amount is expected to provide services for an estimated 2 million un- 
employed, underemployed, and economically disadvantaged persons during the fiscal year. 


Prime sponsors are states, cities and counties with 100,000 or more population 


and voluntary combinations of these units. The sponsors will use the funds to design 


and operate comprehensive manpower programs tailored to meet the specific manpower 
needs of their communities. 

Also allocated was $184,311,515 in special grants to governors. They consist 
of: $15,045,839 for state menpower services councils, $94,036,487 for supplemental 
vocational education services, and $75,229,189 for special statewide services. Con- 
sortium incentive awards, now being figured, will be released later. 

The $1.5 billion for basic funding of prime sponsors was 80 percent of the total 
$1,880,000,000 appropriated for Title I in FY 1977. The basic funds as well as the 
special grants to governors were allocated by the following formula: 

-- 50 percent was based on the amount of Title I funds alloted each state in 
Fiscal Year 1976; 

-- 37.5 percent was based on the ratio of the calendar year 1975 monthly average 


number of unemployed persons in the state to the number in all states; and 


MORE 
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-- 12.5 percent was based on the ratio of number of adults in families with 
annual income below $9,000 in the state to the number in all states. 
In addition, shares were adjusted so that no prime sponsor area would receive: 
(1) more than 150 percent of its FY 1976 Title I allotment or less than 50 per- 
cent of the amount it would receive under the formula allocation, or 
(2) less than 90 percent of the FY 1976 manpower allotment. 

This allocation of Title I funds has not yet taken into consideration the 
financial impact of the Bureau of Labor Statistics (BLS) unemployment estimating 
procedures on jurisdictions in the 23 States not covered by the Current Population 
Survey (CPS). 


The 23 States required to reduce their unemployment rates due to non-CPS status are: 


Alaska 
Arkansas 
Arizona 


Kansas 
Maine 
Mississippi 


North Dakota 
Rhode Island 
South Dakota 
Utah 


Colorado Montana 
Delaware Nebraska Vermont 
Hawaii New Hampshire West Virginia 
Idaho New Mexico Wyoming 

Iowa Nevada 


Discretionary funds will be used to hold harmless those prime sponsor areas that 
were adversely affected by the across-the-board reduction in numbers of unemployed in 


the 23 States that resulted from the BLS action. In essence, discretionary funds will 


be used later to make up the difference between (1) what the jurisdictions received in 


this allocation using the BLS adjusted data, and (2) what the jurisdictions would have 


received if the original, unadjusted data were used. 








Week of November 1, 1976 


10,000 MINORITIES GAIN SKILLS 
IN OUTREACH PROGRAMS IN YEAR'S TIME 


WASHINGTON -- More than 10,000 minority group members--black, Hispanic, Indian 
and Oriental--acquired skills to enter apprenticeships in the construction and 
building trades or had their skills upgraded during the 1976 fiscal year, Secretary | 
of Labor W. J. Usery Jr. announced. 

The outreach programs, sponsored by the department's Employment and Training 
Administration (ETA), placed 8,970 minority youths aged 17 through 26 in apprenticeships 
under the Apprenticeship Outreach Program (AOP). Since the program began in 1967, 
more than 50,000 youths have been placed in apprenticeships. 


The Journeyman Outreach and Training Program (JOTP) trained 1,169 persons beyond 


apprenticeship age in skilled journeyman jobs so they could reach full journeyman 


status and become union members. More than 17,000 trainees have attained journeyman 
status since 1968 through this program. 

The Apprenticeship Outreach Program operates in 105 cities nationwide. It 
recruits, tutors, and counsels minority youths to prepare them for apprenticeship 
examinations. The courses run from four to 10 weeks, depending on the test and the 
trainees' individual needs. Upon passing the test, a trainee can be enrolled in 
a formal industry-funded apprenticeship program, lasting from two to six years, and 
backed usually by’ labor-management agreement. The apprentice receives periodic pay 
increases reaching about 90 percent of a journeyman's wages in the final year of 
training. 

Young people served by the AOP are placed in apprenticeship programs registered 
with the ETA's Bureau of Apprenticeship and Training or with state apprenticeship 
agencies. 


(More ) 
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The JOTP, in 73 cities, helps persons beyond apprenticeship age who have 
varying degrees of experience in construction trades but have not been able to gain 
journeyman status. It provides them with on-the-job training to upgrade their 
knowledge and skills so they can become journeymen and union members. 

The apprentices and journeymen in the program are trained in one of 18 building 
and constiuction trades as well as in industrial trades such as tool-die maker and 


machinist. The building trades include such occupations as carpenter, bricklayer, 


plasterer, electrician, plumber-pipefitter, cement finisher, painter, structural 


iron worker and operating engineer. 








Week of November 1, 1976 


4,000 BLACKS HELD PART-TIME 
COMMUNITY SERVICE JOBS IN 1976 FISCAL YEAR 


WASHINGTON -- About 4,000 black workers, 55 years and older, were provided 
part-time community service jobs in fiscal year 1976, the U.S. Labor Department 
reported. 


During the 1976 fiscal year, 19,700 workers, all economically disadvantaged, 


were participants in the Senior Community Service Employment Program (SCSEP) in 


which wages are subsidized by the Labor Department. 

The department spent $42,360,000 for the program from July 1, 1975, through 
June 30, 1976. 

SCSEP participants work in a wide variety of activities in such places as ~ 
day care centers, schools, hospitals, senior citizen centers, and on beautification, 
conservation, and restoration projects. 

The program also provides participants with annual physical examinations, personal 
and job-related counseling, job training and, in some cases, placement into regualr, 
unsubsidized jobs. Participants’ wages average $2.42 an hour. 

SCSEP offers the communities where it operates a federally supported pool of 
workers that can be drawn upon to enhance existing services or to create new ones. 
It provides program participants with a much-needed supplement to their incomes. 

Almost three-fourths (73 percent) of the participants were white, 20 percent 
were black, and the remaining 7 percent were American Indian or from other ethnic 
groups. Six percent were of Hispanic origin. 

Three-fifths of the participants were employed in services benefitting the 
gereral community. Work involving recreation, parks, and forests headed the list 
in this area, followed by jobs dealing with social services, education, public 


works and transportation. 
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About 40 percent of the participants had jobs dealing with services to the 
elderly community. This type work was involved mostly with nutrition programs, 
outreach and referral, recreation and senior citizen centers, health and home care, 
housing and home rehabilitation, transportation, SCSEP project administration, 
and employment assistance. 

SCSEP projects are sponsored primarily by five national organizations: Green 
Thumb, Inc. (an arm of the National Farmers Union); the National Council on the 


Aging; the National Council of Senior Citizens; the National Retired Teachers 


Association--American Association of Retired Persons; and the U.S. Department of 


Agriculture's Forest Service. 

These organizations sponsor all SCSEP projects now being conducted in 47 
states, Washington, D.C. and Puerto Rico. In the three states and four territories 
not covered by these organizations (Alaska, Delaware, Hawaii, Arerican Samoa, Guam, 
Trust Territory of the Pacific Islands, and the Virgin Islands), SCSEP projects are 
being sponsored by the state and territorial governments. 

SCSEP is authorized by Title IX of the Older Americans Amendments of 1975 
(PL 94-135) and includes: projects that were formerly conducted under the National 
Older Workers Program--Qperation Mainstream. 


### 








Week of November 1, 1976 


GREAT ATLANTIC AND PACIFIC TEA COMPANY 
TO PAY $277,600 IN WAGE-HOUR SUIT 

WASHINGTON ‘-- The Great Atlantic and Pacific Tea Company (A&P), which paid 
$200,000 in 1975 to employees in six states for overtime compensation violations, has 
been ordered by the U.S. District Court in Montgomery, Ala., to pay an additional 
$277,600 involving contempt of court and wage and hour violations in four states. 

The civil contempt case was filed by Secretary of Labor W. J. Usery Jr. The 
suit alleged the company had continued to violate the overtime pay and recordkeeping 
provisions of the Fair Labor Standards Act and therefore was in contempt of the court's 
April 1975 judgment enjoining it from such violations. 

The 1975 payments went to employees in Alabama Tennessee, North Carolina, South 
Carolina, Georgia and Florida. The current contempt ruling orders the additional 
payment of wrongfully withheld overtime nantes amounting to $240,000 due to 
employees in Alabama, Florida, Georgia and North Carolina for the period July 1973 
to October 1976. 


Additionally, it orders payment of $21,600 in interest due the involved employees 


and $16,000 for investigatory and litigation expenses, along with court costs. 


The injunction against future violations now applies in Alabama, Tennessee, 
North Carolina, Soutn Carolina, Georgia, Florida, Mississippi and Kentucky. 

The Fair Labor Standards Act is enforced by the Wage and Hour Division of the 
Labor Department's Employment Standards Administration with local offices throughout 


the country. 








Week of November 1, 1976 


OSHA ANNOUNCES FINAL COKE OVEN 
EMISSION FOR HEALTH STANDARD 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration (OSHA) has announced a final job health rule that will limit worker ex- 
posure to coke oven emissions. 

The standard will limit a worker's exposure to 150 micrograms of benzene- 
soluble fraction of total particulate matter (BSFTPM) per cubic meter of air averaged 
over an eight-hour period. 

OSHA based its decision on the conclusion that coke over emissions "play a 
causal role in the induction of cancer of the lung and genito-urinary tract" among 
exposed workers. 

The final rule becomes effective Jan. 20, 1977. Specified engineering and 
work practice controls are required to be implemented as soon thereafter as possible 


but not later than Jan. 20, 1980. 


Coke is the product of the destructive distillation or carbonization of 


coal. It is used as a fuel and reducing agent in blast furnace operations and in 
foundries as a cupola fuel. Of the approximately 61 million tons of coke produced 
annually in the United States, 90 percent is produced by steel industry plants, eight 
percent of foundry plants and one percent by bee-hive ovens. 

In the coking process, a wide variety of by-products result, many of which 
are potentially harmful to exposed employees. The OSHA standard sets a limit for an 
indicator of the emissions, BSFTPM to which an estimated 22,000 workers are exposed. 

Dr. Morton Corn, assistant secretary of labor for OSHA, said that unlike 
other job health standards issued by OSHA in the past, the coke oven emission standard 
mandates specific engineering and work practice controls that must be implemented by 


affected employers as soon as possible. 
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Even if these controls are not sufficient to reduce employee exposures 
to the 150 microgram per cubic meter concentration, they will nonetheless be used to 


reduce exposures to a level as low as possible. They must also be supplemented by 


the use of employee respirators to further reduce exposures. 


If, after implementing the specified engineering and work practice con- 
trols, employee exposures still exceed the 150 microgram per cubic meter concentration 
limit, the employer is required to develop and implement any additional controls 
necessary to reach the limit solely by engineering and work practice controls. 

The standard provides employee protection by requiring employers to make 
medical examinations available on a voluntary basis annually or semi-annually. 


Minimum procedures for the examinations are specified in the rule. 








Week of November 1, 1976 


WOMEN'S BUREAU TO DEVELOP CETA PROGRAM MODELS 


WASHINGTON -- A set of program models based upon projects for women currently 


operating under Comprehensive Employment and Training Act (CETA) funds will be developed 


by the Women's Bureau. The models will be described in “how to" information booklets 
for use in setting up similar programs. 

The special project, funded by the U.S. Labor Department's Employment and Train- 
ing Administration, will encompass activities such as those in the nontraditionai job 
area, pre-apprenticeship training, special counseling and referral services, and job 
development. It will also include research studies, employer education, displaced 
homemaker services, and activities addressing the concerns of minority women. 

To develop the models, the Bureau will identify CETA programs for women through- 
out the country and conduct in-depth studies of operations. 

Women's Bureau Director Caremn R. Maymi said the project is another approach 
toward promoting employment opportunities for women and should have a multiplier 
effect in creating job training and employment-related services. 

Maymi said the models should be particularly useful for replication by CETA 
prime sponsors, women's organizations, state and local commissions on the status of 
women, women's action groups, job placement agencies, and vocational education 


directors. 





Week of November 1, 1976 


LABOR DEPARTMENT PROPOSES AMENDMENTS 
TO APPRENTICESHIP REGULATIONS 


WASHINGTON -- The U.S. Department of Labor plans to amend the federal regulations 


governing apprenticeship programs by adding a new part establishing labor standards 


to safeguard the welfare of apprentices, and prescribing policies concerning the 
registration of acceptable programs. 

The proposed amendments, published in the Federal Register Oct. 9, cover the 
registration, cancellation and deregistration of apprenticeship programs and of 
apprenticeship agreements. They also cover the recognition of state agencies as the 
appropriate representatives for registering local apprenticeship programs for certain 
federal purposes. 

The amendments would apply to Part 29 of Title 29 of the Code of Federal Regulations. 

Persons interested in the proposed amendments may submit written views and 
arguments concerning them to the Administrator, Bureau of Apprenticeship and Training, 
U.S. Department of Labor, 601 D St., N.W., Washington, D.C. 20213, on or before 


Nov. 18. 
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EMPLOYERS MEET IN WASHINGTON 
TO FIND WAYS TO UTILIZE JOB SERVICE 

WASHINGTON -- Business leaders from 34 states representing approximately 4,000 
employers across the country met in Washington, D.C., recently to see what can be done 
about channeling more job openings through the federal-state public Job Service. 

Their aim was to help more workers become employed and expedite employers' 
searches for qualified workers. 

Five recommendations were made by the business representatives: 

-- Greater emphasis by the Job Service on meeting employers' needs for capable 
workers, on a timely basis, drawing on the entire pool of available jobseekers. 

-- Stronger liaison with appropriate congressional committees and large numbers 
of employers to stress the usefulness of the Job Service. 

-- Greater effort by the Department of Labor's Employment and Training Administration 
to strengthen its Job Service Improvement Program (JSIP)--aimed at increasing the job 
openings listed by employers, improving job placement performance, and expanding JSIP 
to all local Job Service offices. 

-- Establishiient cf state advisory councils in all states to aid the vob Service 
in its mission. 

-- Establishment of a National Employer's Advisory Council, with representatives 
from the Labor Department's national and regional offices and selected state Job Service 
administrators participating with employers. 

Those attending the Washington meeting were chairpersons of state employer 
committees working to improve services to employers te the Job Service. The meeting 


was called to hear local concerns, strengthen the role of employer committees, provide 


impetus for continued improvement of JSIP operations, and improve mutal relationships 


at all levels. 
G.Q. Miller, vice-president for personnel and labor relations, Sharon Steel Corp., 
Sharon, Pa., was chairman of the meeting. 


The 2,500 local Job Service offices placed 3.4 million workers in jobs during 


the 1976 fiscal year. 
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WOMEN FROM DEVELOPING COUNTRIES TO ATTEND 
SEMINAR ON RURAL DEVELOPMENT 


WASHINGTON -- Twenty women officials from 15 developing countries with severe 
unemployment and poverty problems will attend a Labor Department-sponsored seminar 
on rural development and employment promotion Oct. 26 - Dec. 3, 1976, in Washington, 
D.C. 

Emphasizing women's role in rural development, the seminar's agenda includes 
population policies, labor force growth and migration, roots of rural poverty and 
underemployment, means of utilizing both men and women workers in raising incomes 
and improving food production and nutrition, and participation of the poor in 
development programs. 

Participants are from Afghanistan, Bangladesh, Bolivia, Chad, Colombia, the 
Dominican Republic, El Salvador, Egypt, Indonesia, Jordan, Morocco, Portugal, Thailand, 
the Phillipines, and Uruguay. 

While in the U.S., participants will take a field trip to Owensboro and 
Lexington, Ky., and New York City. 

In Owensboro, the group will observe rural development and employment projects; 


in Lexington, they will visit the Agricultural Extension Service and Comprehensive 


Employment and Training Act (CETA) operations. 


In New York City, the group will visit the United Nations and meet with top- 
level officials active in the development of programs and policies that affect the 
integration of women into the development process. 

The seminar is conducted by the International Manpower Institute of the Labor 


Department's Employment and Training Administration. 


HBL 
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THE CONSUMER PRICE INDEX IN SEPTEMBER 1976 


WASHINGTON -- The Consumer Price Index rose 0.4 percent in September before 
seasonal adjustment to 172.6 (1967=100), the U.S. Department of Labor's Bureau of Labor 
Statistics reported. The September CPI was up 5.5 percent from a year ago. 

On a seasonally adjusted basis, the CPI also rose 0.4 percent in September. This 
compares with increases of 0.5 percent in each of the 3 preceding months. 

The food index was unchanged in September after seasonal adjustment, following 
3 months of relatively small increases. The rise of 0.4 percent in the index for 
commodities other than food was less than in the preceding 4 months. The services 
index rose 0.5 percent, compared with 0.6 percent in each of the preceding 3 months. 

Prices of food purchased in grocery stores--the major part of the food index-- 
declined 0.1 percent on average in September after seasonal adjustment, the first 
decline since March. Prices declined for most types of food. 

Pork and poultry prices declined sharply, as they have in recent months. Beef 
prices also declined, but by less than in July or August. Prices of cereal and bakery 
products moved down for the first time since last March, and sugar prices declined sharply 
in September. On the other hand, prices for fresh vegetables, dairy products, and 
coffee continued to increase. 

The index for commodities other than food rose 0.4 percent after seasonal adjustment 
in September, compared with increase of 0.6 percent in recent months and 0.3 percent 


earlier this year. 


In September, used car prices declined after seasonal adjustment, following large 


increases this spring and summer. Prices for apparel commodities rose 0.2 percent, 
much less than in July or August. Increases of 0.7 percent for the gasoline and motor 
oil index and 1.1 vercent for the fuel oil and coal index were also smaller than in 
recent months. Tire prices, however, rose sharply. 

The new car index rose 1.1 percent after seasonal acjustment as prices this 
September did not decline as much as they usually do at the end of the model year. 


(more) 
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(Prices of -1977 model cars are not included in the September CPI. In accordance with 
standard practices, prices of new model year cars will be introduced in the CPI for 
October. ) 

The services index increased 0.5 percent after seasonal adjustment in September 
Charges for household services other than rent increased 0.4 percent in September, less 
than in recent months. | 

Mortgage interest rates moved down for the fifth consecutive month and charges 
for electricity declined, but charges for natural gas and home repair services rose 


Sharply. 


The rent index rose 0.5 percent, compared with 0.3 percent in August. The index 


for medical care services increased 0.6 percent, the same as in August. Charges for 
transportation services, however, rose 1.1] percent, the sharpest rise in 6 months, 
reflecting large increases in auto insurance rates and public transportation charges. 

For the 3 months ended in September, the CPI rose at a seasonally adjusted annual 
rate of 5.8 percent, compared with 6.1 percent in the quarter ended in June, and 2.9 
percent in the quarter ended in March. The rise in food prices slowed substantially 
in the third quarter--to a 1.8 percent rate from 7.2 percent; food prices declined in 
the first quarter. | 

Prices of commodities other than food and charges for services, however, increased 
at a faster rate in the third quarter than in the second. Prices of energy items rose 
at a 14.6 percent rate in the third quarter, compared with 10.2 percent in the second. 

Prices also rose at a noticeably faster rate in the third quarter for apparel, 


new cars, houses, transporation services, and medical services. 
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REAL EARNINGS IN SEPTEMBER 1976 


WASHINGTON -- Real earnings of full and part-time workers on production or non- 


supervisory jobs in the private nonfarm sector of the economy decreased from August to 
September, according to preliminary figures released by the U.S. Department of Labor's 
Bureau of Labor Statistics. 

Real earnings -- or earnings in constant dollars -- are calculated by adjusting 
earnings in current dollars for changes in the Consumer Price Index. 

Real gross average weekly earnings decreased 0.6 percent from August to September 
after allowances for the usual seasonal variaton. This was due to a 0.4 percent in- 
crease in the Consumer Price Index which offset a 0.4 percent increase in average 
hourly earnings while average weekly hours declined 0.6 percent. 

Over the year, real average weekly earnings were up 0.8 percent. Average hourly earn- 
ings increased 6.7 percent counteracting a 5.5 percent rise in the Consumer Price Index. 

Before adjustment for the increase in the Consumer Price Index and for seasonal change, 
average weekly earnings were $179.19 in September, compared with $168.43 a year earlier. 

Real spendable earnings decreased 0.5 percent from the August level, seasonally 
adjusted. Real spendable earnings are the average real weekly pay of all workers 
reduced by Social Security and federal income tax rates applicable to a married worker 
with three dependents who earned the average amount. This decrease was due to the 
decline in real gross average weekly earnings. 

Over the year, real spendable earnings were down 0.8 percent as an increase in the 
tax effect more than offset a 0.8 percent increase in real gross average weekly earnings. 
The Hourly Earnings Index in dollars of constant purchasing power decreased 0.4 

percent from August. Compared with a year ago, the index was up 1.1 percent. 

The Index excludes the effects of overtime in manufacturing and of interindustry 


shifts, such as the shift of workers between high-wage and low-wage industries. 
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MAJOR COLLECTIVE BARGAINING 
SETTLEMENTS, FIRST 9 MONTHS 1976 


WASHINGTON -- Major collective bargaining settlements reached during the first 
S months of 1976 generally provided for smaller wage increases than agreements nego- 
tiated during 1975, according to preliminary estimates issued by the U.S. Depart- 
ment of Labor's Bureau of Labor Statistics. 

Wage-rate adjustments negotiated during the first 9 months of 1976 averaged 
8.9 percent for the first contract year and 7.0 percent annually over the life of the 
contract, compared with 10.2 percent (first year) and 7.8 percent (over the life) in 
1975. These measures exclude possible gains under "cost-of-living" escalator (COLA) 
clauses. 

The 1976 data relate to 624 collective bargaining settlements, covering 2.7 
million workers. Most of the workers covered by these settlements were in the con- 


struction, trucking, apparel, electrical equipment, and rubber industries. 


Other key features of the contracts reached during the first 9 months of 1976 


include: 

-- Wage and benefit gains combined, in contracts covering 5,000 workers or 
more, averaged 9.4 percent for the first year and 7.2 percent annually over the life 
of the contract. This compares with 11.4 and 8.1 percent, respectively, in 1975. 

-- Contracts concluded during the first 9 months of 1976 had an average duration 
of 31.3 months, compared with 28.9 months when the same parties previously negotiated. 
The size of wage gains tended to increase as contract duration grew. 

In the manufacturing sector, wage-rate adjustments in new settlements averaged 
11.0 percent in the first contract year and 7.5 percent annually over the life of the 


contract, compared with 9.8 and 8.0 percent, respectively, in 1975. 


MORE 
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In nonmanufacturing industries, adjustments averaged 7.6 percent in the first 
year and 6.7 percent annually over the life of the contract, compared with 10.4 and 
7.8 percent, ‘respectively, in 1975. 

For settlements in the construction industry, wage adjustments averaged 6.2 
percent both in the first year and annually over the life of the contract, compared 
with 8.0 and 7.5 percent, respectively, in 1975. Measures excluding the construction 
industry, indicate the construction averages had a moderating effect on the all- 
industries and nonmanufacturing measures in the first 9 months of 1976. A similar 
pattern occurred in 1975. 

The size of settlements appears to have been influenced by the possibility of 
additional increases under escalator clauses. Contracts containing escalator 


provisions, covering 47 percent of the workers under major settlements concluded 


during the first 9 months of 1976, provided for annual wage-rate adjustments of 6.7 


percent over the life of the contract; contracts without escalator clauses provided 
for annual adjustments averaging 7.3 percent. These compare with gains of 7.1 and 
8.3 percent, respectively, in 1975. 

During the first 9 months of 1976, new escalator provisions were introduced in 
41 settlements covering 233,000 workers, primarily in the rubber and apparel indus- 
tries. They were dropped in five agreements affecting 77,000 workers. Escalator 
clauses now cover approximately 60 percent (6.0 million) of all workers in major 


bargaining units. 





Dear Consumer 


Memo Outlines 
Aid for Consumers 


By Virginia Knauer 


Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


What is a memo? 


The full word, of course, is “memorandum,” and 
a typical dictionary would define it as an informal, 
written reminder or a brief document that directs 
something to be done, gives advice or provides in- 
formation—such as a memo from the boss. 

The heads of Executive Departments and agen- 
cies got such a memo from President Ford in Sep- 
tember, directing that certain actions be taken for 


the benefit of American consumers. 


highlights of that memo: 


@ The Office of Manage- 
ment and Budget (OMB) is 
to assess the consumer rep- 
resentation programs of the 
Departments and = agencies 
during the annual budget 
process. Working with OMB, 
I am to provide consumers 
an annual report on the new 
Federal consumer programs. 

@ Departments and 
agencies must be sure that 
their employees fulfill the in- 
tent of the consumer pro- 
zrams of the various Depart- 
ments and agencies. 

@® Each proposed regula- 
tion, final regulation or no- 
tice published in the Federal 
Register by any Department 
or agency must provide the 
name, address and phone 
number of the Federal em- 
ployee responsible for re- 
sponding to consumers. 

@® Fach Department and 
agency is to support and par- 
ticipate in the interagency 
Consumer Education and In- 
formation Liaison (CEIL), 
which has been established 
by my Office. 

@ To help non-English- 
speaking consumers, each 
Department and agency is to 


Here are some 


try to provide its headquar- 
ters and regional and field 
offices with bilingual employ- 
ees who can speak and read 
the non-English language of 
an area. 

@ Working with OMB, I 
am to develop guidelines for 
use by Federal Executive 
Board and Federal Regional 
Councils (both are organiza- 
tions of high-level Federal 
employees in cities outside 
Washington) to establish 
programs to help assure liai- 
son with individual consum- 
ers and consumer organiza- 
tions. 


@ The President’s staff 
is to seek methods that will 
strengthen the relationship 
of my office and the Consum- 
er Information Center of 
General Services Adminis- 
tration and to seek to accom- 
modate the consolidation of 
staff, resources and functions 
of our two offices. 


@ I am to continue mon- 
itoring the extent and effec- 
tiveness of the implementa- 
tion of each Department and 
agency’s new consumer rep- 
resentation programs. 








Week of November 1, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During August 1976, the U.S. Department of Labor's Occupational Safety and 
Health Administration (OSHA) inspected 5,565 establishments employing 1.5 million 
workers. 

### 

In 1975, of the 77 million employees in nonfarm jobs, 54 million--or 7 out 
of 10--worked in service-producing industries, according to a publication of the 
U.S. Labor Department, "U.S. Workers and Their Jobs: The Changing Picture." 

### 

Since 1925, service-producing industries have contributed almost 80 percent 
of the total growth in nonfarm employment. Among the industries creating the 
greatest number of jobs since 1950 have been state and local government, trade, and 
services such as health care, according to "U.S. Workers and Their Jobs: The 
Changing Picture," a publication of the U.S. Labor Department's Bureau of Labor 
Statistics. 

### 

Black workers made up 11 percent of the labor force in 1975, about the same 
as their share of the population. However, 19 percent of the unemployed were 
black, according to "U.S. Workers and Their Jobs: The Changing Picture," a 
publication of the U.S. Labor Department. 


### 











